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A conference not to be missed!

of the American Psychological Association, is
PresidentElect of the International Association for
Cognitive Education and Psychology, and Chair of the
Publications Committee of the American Educational
Research Association. He is the author of about 1200

Apart from an exciting environment and thejoyrnal articles, book chapters, and books and has

will prove to be highly beneficial, with accreditation

grants and contracts for his research, conducted in five

points (NASP and BPS) available for participants.gifferent continents. The central focus of his research
Two of the Keynote speakers will be as follows:

Professor Robert  J.
Sternberg will be
addressing the

Diverse Learners. He is a
world authority from the

issue of
Teaching and Testing for

is on intelligence, creativity, and wisdom, and he also
has studied love and close relationships, ad ael
hate. Prof Sternberg has been listed in tieA
Monitor on Psychologyas one of the top 100
psychologists of the 30century, and is listed by the
ISI as one of its most highly cited authors in
psychology and psychiatry.

US on theories of
intelligence.
Professor Sternberg is

Dean of the School of Arts
and Sciences, Professor of
Psychology, and Adjunct
Professor of Education at
Tufts University. He was previously IBM Professor of
Psychology and Education in the Department o
Psychology,Professor of Management in the School
of Management, and Director of the Center for the
Psychology of Abilities, Competencies, and Expertise
at Yale University. Sternberg was the 2003 President

Professor Chris Forlin
will speak about the
issue of Learning
outcomes in inclusive
education.

Professor Forlinis
Head of the Division of
Special Education at the
Hong Kong Institute of
Education. Her research
and publications focus

on change paradigms in
Continued on pagg
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special education; inclusive education policy and | etter from the President: March 2009
practice; catering for diversity; and curricula and by Helen BakkerISPA President

pedagogy for teacher education, with innovative
research in working with systems and schools to This month, | visited the
establish sustainable inclusive education. Prof. Forlipytch Natioml Education |
provides leadership in research in education reform fagxhibition. This  5day
special and inclusive education in the Asian Pacifighiennial) event is a mus
region and has widespread international experienggr anybody involved in
including Australia, China, Hong Kong, MaCaU,education, from preschoo
Vietnam, South Africa, Singapore, UK, and Zambia.through postgraduate
Her latest book by Routledge Reform, Inclusion & institutions, and from intern
Teacher Education: Towards a New Era of Specialo teacher/trainer, manage
Education in the AsiPacific Region. or school psycho|ogist.

Malta Conference
Deadline Approaches

A message from Dr. Bob Clark, ISPA Execut
Secretary, for all of those who attended the conferg
in Utrecht last summer anchanvitation for members tg
attend the conference in Malta this summer.

Dear Colleagues,

I am writing to you because you we
participants in the International School Psycholg
Associationds annual
Netherlands, last summand/or you are thinking
about attending this yearhe 2008 conventiorn

was a wonderfully successful experience
participants and for our associatidfle are
looking forward to just as exciting an

professionallyfulfilling conference in Malta from
July 7-11, 2009.

The early registration deadline is March™1
and the deadline for submission of presentation
April 1%

Please consider attending the Malta conferen
Go to the ISPA websitewdvw.ispaweb.ory and
click on the tab forConferencesand then to thg
second circulafor Malta.

If you are in need of a membership applicatig
register for membership at the www.ispaweb.(
site.Likewise, the Cal Catterall Fund applicatiq
deadline is March 15 Application information is
on the website as well.

We look forward to seeing
you in Malta!

At this exhibition you
find everyhing you can
possibly think of that has to do with education and
educational innovations. The majority relates to
teaching materials, children's books and literature
about children (and adults) with special neeasd
information and communication technglo(ICT). But
you also find the post master training institutions
promoting their programs, as well as school furniture
and playground materials (always fun!), and all kinds
of places that offer opportunities forefd trips,
including musea, zapand amgement parks.

All in all, there is a lot to do and see, and there is
something in it for eeryone. My personal favorite:
SmarBoards with programs to make your own
topography and geography lessons and maps that
integrate these witlGoogle Earth. Whatfun for the
kids AND the teachers!

As | was walking around, trying to catch up on the
latest developments, | was awed by the incredible
choice of good teaching materials and methods. So
how does a school team decide on what method to use?
We now knowa lot about what works in school. In
fact, Marzano'sVhatWorks in Schods andClassroom
Instruction thatWorks had a central role in the booths
of the Educational Advisory Centers. Recently, both
books were translated into Dutch, and in March they
are thefocus of a 2day international conference on
WhatWorks This conference actually seems a must for
all local colleagues.

So much knowledge, so much to choose from! Not
only methods in reading, writing and math (or for that
matter, secondary and vdizmal training subject
matter), but more and more also in social emotional
learning. On top of that, there are (additional or
specific) materials for children with special needs, and
enriching materials offering foreign language
instruction from preschomn, learn how to type, work

the computer etc.
Continued on page 3


https://webmail.uhcl.edu/exchweb/bin/redir.asp?URL=http://www.ispaweb.org/

Publishers of course do their best to sell theituxury!
products. They all look wonderful, with attractive What a task for all of us school psychologists
illustrations, and good teacher materials. So how dAND teachers alike- to help these countries, g
you choose between one or titber? schools and teachers do the best possible job within the

I saw many teachers browsing through theealm of their possibilities. Fortunately, teaching is not
materials. (As usual, more than half of the attendegsst about books and material$;is also about the
were teachers, most of them in primary education, witkeacher, involvement and motivation, feedback and
managers and educationalists forming an increasinglgadership.
larger group). What tosldo they haved make the Yet, each of usds so much to offer and so much to
choice? And what criteria do they use? learn! I know that worldwide, many projects are being

I would assume a good school psychologist couldleveloped and colleagues are supporting or even
play an important role here. But do wk'seems too ‘adopting' schools in other countries. How can we help
often we still focus (or are asked to focus) on théhem naximize their educational powand help meet
individual level of assessment and (specialtheir need® With our kids, we look at emphasizing
instructional needs. their  strengths, sometimes developing their

Would it not be wonderful if more often we could weaknesses. Would we not want to do the same when
be present at the system level, assisting schools developing the knowledge and competency base of
creating an educational environment that is conduciveeachers, educatqrand colleague school psychologists
to optimal learning, both academically andaround the world?
emotionally? We should be helpisghools choose the  Let's thinkaboutit! ISPA can even more than it
methods that best fit their educational views andlready doesprovide an excellent platform for this
knowledge about what really works (best practice). International professionalization. Even  though
realize that | am thinking from my persa cultural traditionaly ISPA has been an association dominated
and political (Dutch) perspective. Through ISPA, by westerners (USA, Canada, European coupiries
EFPA and NEPES | know that elshere in the world, during the past few years we have been fortunate to
colleagues already have developed a more systemvelcome an increased number of colleagues from non
oriented direction. western countries. | would very much like to see our

And actually I am not being fair here, since inmembership and conference participation of colleagues
Holland psychologists are involved in schools in afrom nonwestern countries increase ovdretnext
wide array of functions and activities. In faste DO  couple of years, so as to increase the professional
have mawg that are specialized at the system levelexchange and strengthen educatias well asto
They often work in advisory centers, and help schooldevelop the role the school psychologist can play
choose and implement methods. | would, however, likaround the world. Hopefully, the conference in Malta
to see an all around school psychologist, who would beill give us the opportunity for welcoming are
able to work at both the individual AND the systemAfrican colleagues. | would welcome all suggestions as
level, and who could help provide a continuum of caréo how to increase the visibility of ISPA around the
within a given school. world and build a stronger membership from non

As | was kind of dreaming arourmhd trying to western countries. | invite all of you to feed us with
envision these wellounded school psychologists ideas and initiatives. Write about it iha WGR, email
contributing to the further improvement of our schoolsme or any of the EGnembers, or take your ideas to
| realized howprivilegedwe are in my country. There Malta.
are so many things to choose frenmaterials of all Would it not be wonderful to be able to hold an
kinds, sizes, colors and shapes, for just abounternational education exhibitiotoinciding with the
everybody and every need. All of a sudden it becamkPA conference in the near future? | challenge you to
almost too much: There are so many places in thiee part of this!
world where the maieghallenge is to get kids to go to
school, or to allow them to go. And then, there are so Marzano, R.J. (2003).What works in schools. Translating

. research into actionAlexandria, VA: Association for Supervision

many places where schools do not have anythlng, 'a.r&qsd Curriculum Development (ASCD).
where devoted teachers have to use all their creativity marzano, R.J., Pickering, D.J., & Pollock J.E, (2001).
to develop their own methods and materials, to worklassroom Instruction That Works: ReseaRdised Strategies for
out a vay for 50 or more students to shaaefew Increaslin.g Student Achievememexandria, VA: Association for
available books. And here | am thinking about how tg>uPervision and Curriculum Development (ASCD).
choose from all these wonderful materials. What a
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internationally

ISPA Strategic Plan 2008 2010 1.2 Support the development of triaig programs

.| - Hr: 1.3 Increase opportunities for international practica
' ' )f for students
1.4 Development of an international School
Psychology course
1.5 Crisis Management
1.6 Multicultural Issues
2. Communication and Advocacy
2.1 Promote rights, &ll-being and development in
children
2.2 Increase information exchange on international
developments
2.3 Promote and develop role of School Psychology

ISPAExecutive Committe@nd Executive Secretarack row left to right: 2.4 Increase information exchange on best practice
Executive SaetaryBob Clark,TreasurerPeter WhelleyPresidentElect

Bill Pfohl; Front row left to right:SecretaryCoosje Griffiths President for members . . . .

Helen BakkerPastPresidentNora Katona 2.5 Strengthen relationship with ratal and

A : _ international hodies related to School.
| SPAGs strategic plan is P§ych5ﬂ)ﬁf anism to | mprove

planning for the future tstrengthen the organization
and further achieve its potential. It provides an
opportunity to define and enhance directions of th%
Executive Committee, Central Officeand ISPA '
members through a flexible committee structure. It also
provides an increasedapacity to become more

2.6 Improve communication to participants not
fluent in English

Research

3.1 Promote and support research

3.2 Collak best practice in International School

; Psychol
accountable, evaluate outcomes achievatd make 4 Mem?a)(/acrs?]igo)gy
adjustments. It will be updated annually. 41 Increasenembership in ISPA
| SPAds MI SSI ON 4.2 Establish and improved connection to

professional affiliates
4.3 Increase student membership
4.4 Better reflect international range of countries
5. Organizational Structure
5.1 Provide effective administrative support for

e To promote the use of sound psychological
principlesin the context of education all over the
world

e To promote communicatioramong professionals
who are committed to the improvement of the

. ISPA .
ment al health of childre g2 d)nrl‘muﬁicge?nfra\g[tﬂjétdreqh?oﬁgh ﬁe%?le?t&l S

e To promote the psychological rights of all children Website and Journal
all over the world N 5.3 Develop a clearer committee structure
e To encourage the training and employment of g, Funding and sponsoring
School Psychologists in cotiies where there are ¢ 5 professional ethics
none or too few o _ 5.5 Help membership initiate interest groups
e To promote the psychological rights of all children
throughout the world ]
e To initiate and promote cooperation with other 1. Professional Development
organizations working for purposes similar to ISPA
in order to help children 1
e To condemn any disgriination of a racial, religioys
or sexual nature antb recommend its members
conduct their professional life consistent with this

1 Colloquium (AConference
Ensurethatth€ ol | oqui a refl ect t he
of ISPA both at a personal and professional level.

Initiative: Responsibility of the Executive Committee

. (EC)
principle. Strategies:

| SPA6s STRATEGI C PL AN®* BapRraaimmuR ef 3 years of Conferences in
1. Professional Development advance

1.1 Conference Continued on page 5



e Find ways of raning a viable conference with could be disseminated through the European

financial profit Training Center (ETC)
¢ Find ways of effectively helping Local Organising ® Exchange cross training programsluding global
Committees (LOC) cultural diversity.
 Provide a means by which there is continuity in 1.5 Crisis Management.
registration and scientific presentations for God: Continue and expand activities in the area of
conferenceg¢e.g. Home Page crisis management in the international arena
e EC engages in ongi discussions about the nature Initiative: Responsibility of International Crisis
of thelISPA Colloquiunto maintain interactive Response Network and the European Training @ent
exchange Committee
1.2 Support development of training programs Strategies:
internationally Continue to enhance successful activity with both the
Support building a school psychology asation in International Crisis Response Network and the training
developing countries activities around crisis management, particularly
Initiative: Responsibility of priessional development geared towards European School Psychologists, and
committee funded by Comenius (Eapean Union).
Strategies: Further strategies to include to:

« Develop an accreditation process and structure ~ ® DevelopTrain the Trainer courses

« Develop a structure through which ISPA members ® Develop training courses for more dayday crisis
can be involved by providing training and visits, as  Situations, like bullying or suicide
well as by supplying materials suchtas ¢ Develop training courses to train religious teachers
Bangladesh to work with teachers in crisisituations

¢ Develop stuctures and processes for exchange e Develop a European Training Center.
across training programs, professional exchange 1.6 Multicultural issues.

programs, topigsetc. God: Develop standards for assessment of children
 Review and revise training standards to easur with different ethnic or language backgrounds,
adaptability across cultures/countries and that refugees etc.
reflects a globalocus in training programs Initiative: Research committee and/or special interest
1.3 Increase opportunities for international practica ~ 9roup
for students. Strateges:
Initiative: Responsibility of theriternational » Seek collaboration with NEPES (same goal,
Exchange Committee currently trying to find funding for a project)
Strateqies: ¢ Collect examples of good practice: that is, evidence
e ISPA can play a leading role in encouraging based programs and strategies that work ahdre
universities to recognize international practica. The  needed, further develop these or other programs
International ExcAnge Committee has initiated ¢ Work towads ISPA credentialing that provides a

some exchanges already, but it is very difficult to get more global/international focus
practice abroad to be accepted for credits within the
degreegranting institutions.
¢ A group of ISPA members develop a course on
international school psychology that candodgd
into existing training programs
1.4 Development of an international school
psychology course
Initiative: Responsibility of the Professional
Development Committee and the Research Committe
Strategies:
¢ Identify best practice in existing School Psyidyy
programs, reviewing their content, developing a

culturally sensitive international program with key Strategies: L .
competencies, standards, terasd literature. This ~ * D€Velop guidelines around how to raise awareness
’ ' in the mediaabout the importancef undersanding
Continued on page 6

2. Communication and Advocacy

2.1 Promote rights, weHlbeing, and development in
children
Goatl Raise awareness of the importance of
psychological, social, spirituagdnd physical learning in
(_%eachers, the ftlic, and themedia
nitiative: Child Wellbeing and Advocacy Committee
(Child DevelopmenandS er vi ces, Chil dre
and UN Liaison committees)



childrenbds ps gntivecematignal,c a |
volitional), social,spiritual and physical
development

¢ Increase information exchange among Child
Devel opment and
UN Liaison committees

e Devebp strategies to raise the awareness of the

involeing (affiliate) associations. At future
colloquia, workshops specifically geared towards
students may be organized.

2.5Strengthen the relationship wih national and
Ser vi c eigternatidhal boddes repredentindRSchpdl t s
Psychologyincluding NEPES (Network of European
Psychologists in the Educational System) and NASP

and

importance of rights and mental health in children Goat Develop and strengthen the relationship with
including programs in social and emotional learning NEPES and NASP _ _
in schools and partnerships with allied health groupdnitiative: ISPA President with Eopean Committee

such as pediatricians and child health workers
e ISPA o play a role in contributing to the
development and offering of these programs and in ®
promoting this issue through their communication
channels
2.2 Increase information exchange on international
developments
Goat Expand the information regarding natioaad
international developments and have this available on
the website
Initiative: EC, with Newsletter Editor/@mmunication e
Committee
Strategy
e For future WGR issues, Editor will contact members
from various countries to write a brief paragraph
about somihing that is going on in school
psychology in that country in order to publish these e
briefs in WGR and/or place them on the website.
2.3Promote and develop role of school psychology
Goat l ncrease | SPAO6s
advocating for the role ofthool psychology and in

and NASP President
Strategies:

NEPES can play an important role in strengthening
the lobby for our profession and play an important
role at the political level.

Find new opportunities for research (and funding).
ISPA will invite the NEPESetwork to have its
annual meeting every other year during the ISPA
colloquium. The alternate years the network will
meet at the European Congress of Psychology.
Guarantee a good representation of ISPA through
direct involvement of the European Commitéewl
close contacts with the European ISPA affiliates.
They will be directly consulted on NEPES issues
and will be informed through email, WGR, and the
website.

Exchange of information and training with NASP
hold mid-year meeting to connect to NASP
conferance (also to safund3

r ol e 2.6 Imprope communicationgvithgartitipants not
fluent in English

developing the professional standards around the worl@oat Improve information regarding the association

(worldwide and at national levels).

Initiative: Responsibility of EC

Strategies:

e Continue to upgrade the Website

e Update brochures and national affiliate bags

e Strategic links tdop organisations and researchers
in the field of school, educational or child
psychology(e.g. Louise Rowling, international .
mental health promotiohs

2.4 Increase student membership ahinvolvement

of young colleagues

Goat To increase student membegshnd

involvement of young colleagues

Initiative: Responsibility of Central Office,

Communication Committee (Website, WGR, SPI) and ¢

Student Interest Group

and key issues for colleagues who are not fluent or do
not speak English

Initiative: Responsibility of Central &i€e with
Communication Committee which includes the
website, the Worldso-Round, and School Psychology
International

Strategies:

Develop a fact sheet with information about ISPA
and its activities and have these translated into
various languages througlistributing them in
countries where each language is spoken. These will
be made available into different languages including
French, Hindi, Mandarin, Romanian, Russian,
Spanish, and Swedish.

Fact sheet to be made available through the website
Continued o page 7

Strategies:
e EC to install Student Interest Group
e Actively contacting universities around the world
where school psychologists are being trained,
notifying students about our activities, as well as by
6

Deadline for gabmission to the
June issue of WGR is

May 1, 2009!




3. Research

3.1 Promote and support research

Goat Promote and support research in the field of
school psychology

Initiative: Research committee

Strategies:

e Continue working on collaborative projects
regarding school ggagement and psychological
well-being of children

Tap funding organizations and ways to access
funding resources

Develop a session on methodology for the ISPA
conference

Increase role of the research committee in
supporting research initiativ€se., rather than carry
out researchnejects as individual members/
researchejs

Offer (methodological) support to research
initiatives carried out by other ISPA members
Develop a column in WGR which lists relevant
research being done.

3.2 Collate best practice in international School
Psychobgy

Goat Promote and support collation of best practice in
international School Psychology for easy access and
dissemination

Initiative: EC and Research committee

Strategy

¢ Develop and distribute best practice translated from
research in School Psycholaothat is culturally
sensitive

Develop partnership with organizations such as
Society for the Study of School Psychology (SSSP)
to assist in funding of initiatives.

4. Membership

4.2 Establish more and improved connection to
professional affiliations

Goat Increase the number of affiliate associations by
10% by 200

Initiative: Responsibility of President, E&nd Central
Office (CO)

Strategy (see 2.3 and 2.5%ollow up

4.3 Increase student membership

Goal Increase the number studentaffiliate
associations by 10% by 2009

Initiative: Responsibility of PresidenEC, Central
Office, and Student Network Group

Strategies:

e Encourage student membership through incentives
¢ Student involvement in CO

e Scholarships the ISPA Conference

e Upgrade of communicatiofe.g. Websitg

e Update he Leadership Workshop database

4.4 ISPAto reflect better international range of
countries

Goalt To increase membership and participation in
ISPA colloquia from Asia, Africaand South America
Initiative: Responsibility of President, E@nd Central
Office

Strateqgies:

e Develop a list of profesonal organisations in the
various continents, training progranesc., with
website and email addresses

Actively inform them on the existence of ISPA
(reference to website, newsletter, pg&nd
information about colloquisetc

Involve current ISPA mebers from the various
continents to tap into their network and have them
involved

Actively approach conference organisers of relevant
(school) psychology conferences

Use the occasion of the conference in Malta, 2009 to
actively involve colleagues from Afra

4.1 Increase membership.

5. Committee& organisational structure

Goat Increase membership by 2009 by 10%

Initiative: Responsiltity of President, Cal Catterall

Fund Committee, EGand Central Office

Strategies

¢ Continue to promote and enhance the Cal Catterall
funds as a conduit to access hew members

e Try out NASP strategies in relation to increasing
membership suchsreduced memme r s hi p
friendo

¢ Central Office to provide students for membership
table atSPA Conference, NASRand CASP

5.1 Provide effective administrative support to

ISPA

Goal:Support forCentralOffice to increase efficacy of
operations.

Initiative: Responsibility of EC

Strategies:

f ® Assist fhiougin strategic planning and pitiaing

tasks
¢ Negotiations for MOU with supporting body
¢ Resource support required for specific tasks

Continued on page 8




5.2 Communication infrastructure through ¢ Contact students who have been frequently attending
Newsletter, Website and Journal and ask them to help set up this network
Goal:Increase the use of technology and means of e Contact retirees/trainers who have been frequent
communi@tion to ensure ISPA achieves a high level of attendees to set up a network group

communication to members

Initiative: Responsibility of EC, Central Officand COMMITTEES, TASK FORCES , AND
committee members INTEREST GROUPS (Resposible parties)
Strategies:

1. Standing Committees
1.1 Constitution and Bylaws Committee (Past
President, Nora Katona, Hungary)
1.2 Nominations and Elections Committee (Past
President, Nora Katona, Hungary)

e Improve and update the ISPA Website

e Maintain and improve standard of professional work
5.3 Develop a clarer committee structure

Goal: Define and specify the committees and their

ro_Ie_,'s .tOb_ etter r e P ec t I'SPAGs R.5 MEnlbér hi'p Eommittee (President, Helen
Initiative: EC and committee chairs Bakker, The Netérlands)
Strategies: 1.4 Ethics CommitteeTlom Oakland, USA and

¢ Qutline definitions and roles in the Operational

ladiolaM lliy Al i
Handbook and on the Website GladiolaMusabelliy Albania)

1.5 Communications and Publications Committee

e Change the atus of some of the committees (Susan Goldman, USA)

e Formulate the main goals for the various 2. Task Forces
committees, involving the committee chairs through 5 1 child Wellbeing and Advocacy Committee
the EC_ _ (Jean Claude Guillemard, Francieigludes

5.4 Funding and sponsoring o UN Liaison Chi | dr e pnahdChil®i ght s

Goal:Increase the financial viability of the association Development and Services

and its activitiedy finding sponsorsral funds 2.2 Calvin D. Catterall Financial Aid Fund (Janet

Initiative: Responsibility of Treasurer, EC, Central Muscutt, UK)

Office, and LOC 2.3 Professional Development and Practices

Strategies: Committee (Bonnie Nastasi, USA)

¢ Improve financial support of the association, the 2.4 ISPA Accreditation and Program Approval
CentralOffice, and the colloquia (Pete Farrell, UK)

 Support alternative funding sources 2.5 Research Committee (Shane Jimerson, USA)

* Support attendance of the colloquia (gtigrough 2.6 European Training Centre (Bernhard
Cal Catterall Fund) Meissner, Germany)

e Develop a list of research funding options, so that 3. Interest Groups
individual members can apply for funding of 3.1 |International Exchange (Joanne Wasco, USA)
projects 3.2 European Committee including NEPES

¢ Install a Task Force to investigate sponsoring and (Bernhard Meissner, Germgn
funding opportunities. 3.3 ConsulteeCenteredConsultation(Ingrid

5.5 Professional ethics Hylander, Sweden)

Goat Increase awarenesn professional ethical issues 3.4 International Crisis Response Network

Initiative: Ethics committee and EC President (Olanda Mongilovic, Netherlandsand Niels

Strategies Seaton, Wales)

» Develop workshop, to be given at the yearly 3.5 Studentsd Interest
colloquium, that can be accredited for re 36 Trainerso6 I ntHoffWsé&)t gr ou
certification (continuing education) purposes 3.7 Retireeso6 I nterest

¢ Write a resource/ book with exampleisgood Germany)
practice and / or ethical dil emmaos (Ethics
committee and EC President/ President Elect

5.6 Help members to initiate interest groups | f you haydomedd rerew

Goal:Help members to initiate interest groups to meet your ISPA membership and opt to

the diverse needs of the members (astgdents, : .
retirees trainers) have access to the ISPA journal:

Strategies: School Psychology International




Retireesd IRaporer e s With reggiyced gagnent, reduced or sometimes even
higher workload with specialised task®articiparns

Second Meeting in Utrecht, Netherlands perceived realities were quite tBeogeneous and
July 12, 2008 include the following: to still be in touch and profit
by Erika Voigt Germany from long experience; to receive acceptance, prestige,
and recognition; to enjoy freedom from routine; to be
tired from doing the same thing for years; to appreciate
additional incomeor to condemn exploiting conditions
that are reducing chances for younger colleagues.
Someconcerrs that were voiced in this area were
o After retirement, then working patime for 5 years,
there isnowa strong feeling thial need to take care
of myself
o | am stil!/| wor king as a sc
under a modified contract, in addition to doing
voluntary workgiving help to children whora away
from their familes
ngagement in voluntary work an obvious
challenge for our profession
Many of us are offering voluntary services even
while still in the profession (counselling, teaching,
coaching, writing, advisingand research)We serve

challenge of a new life. Mixed into looking forward to people with limited resources in critical situations in
9 ) 9 restricted environments and in other countries or

this new life of retirement are feelings of SatiSfaCtioncultures Comments and examples included
with our profession, concerns about conditions unde.r Bei p d q lunteer | gy
which we will leave our workplace, and concerns about €ingin demandas a volunteer 1S energizing
how those we have left behind will go ofhe new ° _Volunta_ry work _mcl_ude(_j helplng_ with _the
chapter in our lives, which we characterised in 2887 integration of Russian |mm|grar,111$each|ng E_ngllsh
both loss and challenges of new freedom, was looked to te_ac_hers ad psycholc_)g_y st_udents m_Ch;mmd

at from various points as a multifaceted gradual prowd!ng psychology training in Mongolla_ .
transition from still being or having been a schoolNeW horlzons_and expertise beyond the limits of
psychologist, to still being in touch with or niay former profes_smnal I|f_e

some use of our knowledge or way of thinkinmjust W(_a now find the time to turn to new strands, take
being myselfgifted with the perspective of older years.Up things we had left behinand choose some of the

We discussed ways to adjust and creatively deal Witﬁ)""dS notaken. We have chances to develop creatively

this new phase of life, which ks into question our and to use our interests _and cpmpetencies in art,
identity. We focused ’on the revaluation and ke communication, sports, social affairs, and community

organisation of priorities, daHyoutines, practical life. The group who met in 2007 were comprised of

experiences, resources, communication partners, agﬁlnters, sportsmen, an author gt about this life

social contacts. Below you will findomne comments hase, a person bm!dlng a memorlall path. _We See
that were made related to thieme different examples this year (2008) with participants

+ B Hopelu o curious bout i newtime | COTBYed ol hose who sre carg o exended iy
¢ Prepareto be sirprised about the immediate loss of g q y: 9 9

help and structure from the institutiorfe about life mattersor t&king a more active part in
P an L 9 community life.Examples ohewactivities include
secretarial helpnot being in demand

e One may feeh needto keepin touch with friends : Ia kimn ];q a | course on films o
who are still in the profession earning a foreign language

Continuing patterns and new hoizons in the * Organising a‘?”'.t“ra' program for a Germéffrench
professional field cultural association
In different countries labour conditisn offer * Taking lessons to improveusical competences in

various patterns for transition to retirement, such as chamber musié& choir-singing

prolonged service, early retirement, and fiime work  * Having time tadedicag to the grandchildren
Continued on pag&0

Is there life after a
profession in  school
psychology? A dozen
retred and abouto-retire
school psychologists met
in Tampere in 2007 to
explore this question.
About twice this number
of colleagues sat togethe
in Utrecht in 2008 for another look into this matter,
some still in service, others several years out, with the
most experienced among us already having served
years.Following is a report of the themes that emerge
from these discussions.

Conditions and feelings around the transitim from
profession to retirement

Our perspective was mainly futucgiented: the




Accompanying and supporting our professional
Association

This is the offer of our profegm of psychology:
dealing creatively with humanity. This is the offer of
our International Association: being open to initiatives
and involvement, supporting new tasks ang
developments. So for years some of us have tak
responsibility in ISPA or nationahssociations and
some are interested in doing so in the future. We als
invite others and want to support each other in th
challenging task. Here are golansfor 2008 and some

are still open from 2007:

¢ To study possibilitiefor funding

e To work for ppace and a sustainable future

e To engage in Human and Child Rights Initiatives

e To assist and support psychological knowledge an
research to be spread in remote areas and to [
brought to neglected children

New sites of personal development and conscious

aging: Acceptance of a phse of rest, relaxation,

review, and reflection in accordance with ou age

Our creative challengs being awarehat this time of

life may have sudden limitghat it may allow and

require a specific and unigue perspective on life, 9

our profession, otheworld, andon others! A place of

refuge, resonanceand exchange among equally
affected colleagues and companions from our journe
through life can be most helpful! Commeislude:

e My country house has become a new centre of livin
and ativities, making it a place of recreatiomest
and social relationships to which my knowledge an
life-experience can contribute

e Sixteen years after retirement and after yeafs
voluntary wor k for | SP
without necessity for other obligations. More time
needed for managing onesdifne totalk about the
pastsomemories wilhot belost.

Future Plans for ISPA Colloquium 2009 in Malta

We want to meet again in Malta as an interactio
group. Please come if you are interested in taking pa

ISPA Awards for 2009

Dear Members

You are invited to nominatean ISPA
memberfor the following award

Distinguished Service Award

This award is given by ISPA faextensve and
distinguishedservice to the organizatioaver
time. Please send younominatiorfs) to Dr.
Robert Clark (RClark@thechicagoschool.edu
ISPA Executive Secretaryor consideration by
the Executive Committeelnclude with your
nomination a short commentaryabout the
person you are nominating and why you belie
this person is worthy of theDistinguished
Service Award. We hope to present theg
awards at the July Conference in Malta.

Best wishes,
Helen Bakker, ISPA President

*kkkkkkkkkk

PreviousDistinguishedServiceAward winnersnclude

1999 Stuart N. HartBayard BartleyFredda Chauvis,
Robert Chauvette

2000 Thomas Oaklandloanne Wasco

2001 Chantal Petit

2002 Herbert BischoffDetlef Berg

2003 Raquel Guza, Erika Voigt

2004 Lone Bjarkow Lissi Stiklund

2006 Bob Burden Nevin Dolek

2007 Bernie SteinElisabeh JacobsemnnaLise
Melldén

The EC alsonominates andthoose recipients forthe
Honorary Lifetime Membership Awardreviouswinners
include Gretchen Catteth Bernhard MeissneBayard
Bartley, Betts RivetaandAnders Bulsen

in our exchange and contributing with insight an

creativity to our grateful lifephase. Think about the
themes above or suggest other relevant topics f
discussion. We are meeting in tB@ropean Year of
Creativity and Innovation 200and in the middle of
the UN-decade for Education for Sustainable
Development How can we & school psycholagts
contribute to these targets and, with the theme of o
conference in mind, how can we contribute toirgyv
appropriate answers to diversty. et 6 s c oo
further develop this new task force!

Coming to Malta in July?

Please bringlocal/national craft
itemsto donate to our

International Crafts Table

All proceeds will go to theCal
Catterall Fundfor financial aid.
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The Resurgence of Tsts and Testing in For example, the Psychodiagnostics Laboratory at
Russia the South Ural State University (SUSU) attempted to

: , . catalog all psychological tests developed (even those
bymlgoéiéggaugzyi%e;fgeizgﬁf not publi;hed) in Russia f_rom 1907 to 20(_)7._This
Societyo6s Co mmrieguqu ol tr@nCo_mpendlum of Psychodiaggim
Psychodiagnosticéead of Techniques of Russia and the USSPreserved on
Department, Psychological compact discs. It contains more than 600 tests, with
Assessment and Counselling  60% of them small inventories. In addition, for the first
Faculty of Psychology, Southern time the Russian Psychological Society established the

Ural State University Commission on Psychodiagnostics.
_ _ In 2008 we took the first group of six people onto a

_ Few psychologists outside gpecial magistracprogram inPsychodiagnosticsOur
of Russia know the history of Russiannjyersity began to make the first test library and the
psychodiagnostics (i.e., test) development. Its history i st educational platform for efine and offline
intricate andis being written now. G. Rossolimo testing in Russia.
publishedPsychological Profiles in 190%ne of the Additionally, many things are occurring now for the
first tests developed in Russia befcthe revolution.  first time (e.g., first test standards, first rules for test
Test development and use increased from 1917 feqaptation). We have formulated principles of test user
1936. The new scientific line, paedology, appeared certification and a first psychodiagnostics ethics code.
one that focused on educational testing. A law that guarantees copyright protection eaimto

Research results showed children from peasant afghce and helps us. All these developments have been
proletariat families scored lower thanildren from  pased on the work of such bodies as the British
middle class families (e.g., the Intelligentsia). ThisPsychoIogical Society (BPA), International Test
finding made the federal authorities angry as it wag:gmmission (ITC), European Federation of
inconsistent with prevailing political beliefs of the Psychological Assessment (EFPA), and the American

Bolshevik government. Thus, in 1936, the Centrabgychologeal Association in developing standards for
Committee of the Communist Pariyf the Soviet test development and use and in setting up a
Union issued a decree that resulted in the destruction gfjajification system for test users as well as the

on tests and their development. Scientists and others |, 2008 the Russian Psychological Society restored
engaged in testing were sent into exile where many membershign International Union of Psychological
perished. _ ) Science and the International Association of Applied
For 35years Russian psychologists could not Speabsychology and also became a member of the ITC.
positively about tests and instead had to describe theghon it will join European Federation of Psychological
as if they were noscientific bourgeois methods. In the Assessment. We are grateful for the assistance we have
1970s a period characterized by governmentecaved from the ITC and the BPS and appreciate
indulgence was ushered in and someone (noboQyeeply Dave Bartram for providing care and support

knows wto) brought about 20 foreign tests to Russigor the work of our Psychodiagnostics Commission.
(including the WAIS, WISC, MMPI, CPI, 16PF,

Raven etc). There was increasing tolerance of_the use Unexpected
of tests. From then to now, many people continue to
use the original Russian versions of these old tests. Consequences from
Some knowledge of tests and testing in Russia isAttending Conferences
available. For example, a Russian translation of Ann by Thomas Oakland
A n a s tPayshologscal Testwas published in 1982,
and 10 years later its revision with Susan Urbina also We  never  know the
was published. P. K I ction e dirntenslasl catk goer noutconees
also was published about then. Two or three years agiegat may occur as a result gifs
Russian psychologists started to realise the magnitu@étending conferences. Our ISPATEE
of the gap between the state of testing in Russia ar$nferences tend to be small, well focused, and bring
other European countries. About a year ago we madet@gether likeminded professionadsingredients for
decision to work to reduce thgap. professional development.

B4/

Continued on page 12
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The following commets apply to the 2004
International Test Commission conference. Howeve
the event could have occurredaatISPA conference,
as both Elias and I are ISPA members.

After Dr. Elias Mpofu presented a keynote at the
2004 conferencave shared a cab todfairport. During
this ride we discussed the need for a beginnin
textbook on assessment in rehabilitation and health,
specialty in which Elias has an international reputatio
Elias assured me such a textbook was needed
respond to a large and growingarket.

We decided to move forward with this project,
obtained a contract with Merrill publishers, identified
authors for approximately 45 chapters, and began thes
writing and editing process. Merrill replaced our==

original editor. The new editor irstied the book bem Three ISPA Presidents and the Webmaster

Standing left to rightPresidentHelen Bakkr; PastPresident Nora
Ionger than 30 Chapters. We had 45 chapters. What Katona, PresidenElectBill Pfohl; Siting: Sarah Saghir, Webmaster

were we to do?
Elias and | selected 30 core chapters for the firsg
book and looked for another publisher for the
remaining 15 chapters. Springer was delighted with
proposal. Thusye then were engaged in editing two ¥
books. Our second proposal also called for 30 chapteryggists
We had 15 chapters in hand and thus selected authe===
for an additional 15 chapter
Elias and | are delighted to announce the
publication of the first of théwo books:Mpofu, E., &
Oakland, T. (2010). Assessment in Rehabilitation
and Health Upper Saddle River, NJ: Merrill. Mary
Stafford contributed a chapter to this bod&PA
members providing rehabilitation services may find the
book relevant to their work
The second book by SpringgMpofu, E., &
Oakland, T. (Eds.) Rehabilitation and Health
Assessmefts expected to be published later this year.
Thus, attendance at conferences and a cab ride
the airport can have unintendegbod consequees.

ISPAO Presence at
2009 NASP ConferencelJSA

Griffiths; PastPresident Nora Katona; President HeleniBer; Treasurer
Peter Whelley; Presiderilect Bill Pfohl
Front row left to right Anton Furman; Thomas Oakland

The ISPA Reception at NASP
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Back row left to right Executive Secretary Bob Clark; Secretary Coosje
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New PostM aster School Psychology School Psychology in

Training Program in the Netherlands India
by Ineke Ho] RINO program coordinatpandMarieke van by Aparna Massey
Dam, RINO managig director

School psychology is a
relatively unheard of profession
in  most Indian schools. It
remains an arethathas not been
understood and also largely f
ignored. The school education systemnig country
has not yet recognized the need forirgr trained
school counselors. Some of the schatiat do hire
counselors underméntheir role by assigning them
teaching duties and standing in for absentee staff. In
addition, in the absence of conventions regarding the
practice of school psychology,dtiield is left open to
goodintentioned selktyled counselors, many of them
lacking in professional accreditation andnost
appallingly ungoverned by an ethics code. The
harmfulness of this is yet to be fully understood by the
schools where they operate
There has been a significant endeavor by the CBSE
entral Board for Secondary Education), a central
égvernment bodythat sets curriculum, conducts
examinations, and sets standards for managing s¢hools
to appoint trained school counselors in thaffiliated
- s]phools. The accepted norm for a school counselor
shlrts.)._The 16 students were selected from a group Hould be a background in Psychology at the university
30 applicants, all psychologists and pedagogues. level. However, the Psychology courses in the

Two years ago the Youth Department of the Dutch, iy ersityare requiredo include school psychology.
Association of Psychologists [R) took the initiative Apart from CBSE there are othera% Education
to develop this program. After a year of preparationg . 4s and autonomous organizations that administer

mainly by dr Margot Taal, they invited the RINO 10 4caqemic curricula and develop compliance standards

help with all of the organizational and practical aspecty, accreditation to their res ;
: pective boards. They have
of the program. The RINO is the Amsterddased largely focused more on the development of

training institute fo (Mgntal) Health Care professions. ducational syllabwhile being obliviais to the fact
Theyh vlvere very excmta)d tz ta(lj<ehth|s_ ner_SC?OO hat school psychology is vital to the mental and
psychology progranon boardand they immediately on,qional wellbeing of students in the increasingly

jsisr;/?:?]ololgizé) and TSP (Trainers of SChOOIcomplex and competitive environment children have to

face.
The School psychology program, led by dr Helenac\(,avhi

A : le the traditional social family network provides
Bakker (yes, ISRO s presi d en t ) a r?;1dsafe(?lliaverﬁl%rr cﬁiﬂeﬁ, ther& %nl an undeniable
focuses not only ononeto-one diagnosis and br

) . . eaking down of this system in urban settings.

interventions, but even more on systemic aspects: theyjjyren are pushed by parents to obtain high grades in

classroom climate, fam|l|e_s, r)elghborhoods, and thﬁcademics alone. Many children are in situations where

whole SChOOI. system (ar‘mullylng proc_:edu_r(_as etc.). they face extreme poverty, social or gender

Topre_lted. traines _from various  universities and discrimination, or arevictims of violence and of peer

organizations are hired 1o teach in the program. %ressure. Their holistic development in the school
I

On 8 January 2009, a new twear posimaster
training program in School Psychology started in th?C
Netherlands. What you see above arel6 happy faces
the first group of postnaster School Psychology
students on their first dain school at the RINO in
Amsterdam, the Netherlands (notice the ISPA T

Selections for the next cohort of students for thi nvironment is impaired because of the absence of

program have already begun. The next cohort will.,,,q psychologists.

begin the program in January 2010.

Continued on page 14
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